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Our team is 
here to help 
council leaders 
plan, save and 
grow for a 
comfortable 
retirement.

Our team of superannuation specialists and financial advisers are here to help:

Super Health 
Checks 

Helps you find new ways 
to grow your super, at 

no additional cost.

Single issue
advice 

Single issue advice related to super, 
at no additional cost. 

Phone only.

Comprehensive 
advice

Fees will vary. Initial one-hour 
consultation is complimentary 

and obligation-free.

Brighter Super specialises 
in superannuation 
for Queensland local 
government employees. 

LGIAsuper Trustee (ABN 94 085 088 484 AFS Licence No. 230511) as trustee for LGIAsuper (ABN 23 053 121 564), trading as Brighter Super. Brighter 
Super may refer to the Trustee or LGIAsuper as the as the context requires. Brighter Super products are issued by the Trustee on behalf of LGIAsuper. 
This advertisement may contain general advice, which has been prepared without taking into account your objectives, financial situation or needs. As 
such, you should consider the appropriateness of the advice to your objectives, financial situation and needs before acting on the advice. You should 
also obtain and consider the Product Disclosure Statement (PDS) and Target Market Determination (TMD) for your account before making any decision 
to acquire or contribute additional amounts to your Brighter Super account. Our PDS and TMD are available at: brightersuper.com.au – call us on 1800 
444 396 to request a copy. ESI Financial Services Pty Ltd (ESI Financial Services, ABN 93 101 428 782) (AFSL 224952) is a wholly owned entity of 
LGIAsuper.  ESI Financial Services has engaged Industry Fund Services Limited (IFS) ABN 54 007 016 195 AFSL No 232514 to facilitate the provision 
of financial advice to members of Brighter Super. Brighter Super Financial Advisers are Authorised Representatives of IFS. Additionally, Brighter Super 
has also engaged Link Advice Pty Limited ABN 36 105 811 336, AFSL 258145 to provide Brighter Super members with access to limited personal advice 
over the phone in respect to Brighter Super products. Visit brightersuper.com.au/awards for further information about our ratings and awards. You 
should refer to respective research houses (and their disclaimers) to obtain further information about the meaning of the rating and the rating scale. 
Ratings are only one factor to be taken into account when deciding whether to invest. Ratings are subject to change without notice and may not be 
regularly updated. Ratings are current as at date of publication. Some previous ratings were awarded to the Fund under the LGIAsuper brand. Brighter 
Super pays a fee to some research houses for rating our funds. Ratings are not a recommendation to purchase, sell or hold any product. This document 
contains information that is up to date at the time of publishing. Some of the information may change following its release. Any questions can be 
referred to Brighter Super by calling us on 1800 444 396 or by emailing us at info@brightersuper.com.au.

Manager, 
Business Development
and Relationships

Appointments can be in-person, over the phone or video call. Ben Moles and his team can discuss 
the type of appointment that would suit you best. Contact Ben on 0476 833 204 

or by email  ben.moles@brightersuper.com.au

brightersuper.com.au

Rebecca Harvey

  “Let ’s start 
growing your super”

Manager, 
Key Member 
Services

“We can be your 
    fund for life”

Craig Gava

  “We know 
local government ”

Head of
Growth and
Relationships

Ben Moles
Manager, 
Business Development 
and Relationships

MADISON MARSHALL FROM 
BURKE SHIRE COUNCIL 
WAS ANNOUNCED AS THE 
2023 YOUNG MANAGER OF 
THE YEAR AT THE AWARDS 
FOR EXCELLENCE GALA.

In thanking her council, 
colleagues and community for 
their support, Madison appeared 
overwhelmed by the accolade.

Madison has been with Burke 
Shire Council since 2011, initially 
commencing her local government 
journey as a trainee.  Her first roles 
were in administration functions, 
progressing to Executive Assistant 
before being promoted to Team 
Leader Community Services and 
Compliance; her progress due to her 
clear commitment and drive.  Today, 
Madison holds the role of Manager for 
Corporate Services and Governance 
fulfilling an important role in council 
and supporting her community.

Working in a council with a land 
mass covering an area that is 
forty times larger than Brisbane 
City Council and with a somewhat 
dispersed population of 550 
residents, is challenging at any 
time.  Madison’s commitment to 
community is evident in all parts 
of her life.  She took the time to 
gain Commissioner of Declarations 
qualifications which has been 
invaluable to Council and community.

Madison has also been an active 
member of Burketown SES and 
Rural Fire Brigade, becoming a 
senior member and Secretary.  She 
has played a pivotal role on the 
Disaster Management Team, including 
making substantial improvements 
to evacuation plans where her 
knowledge and understanding 
of the community and its needs 
allowed her to add significant 
value to the approach adopted. 

2023 Young Manager 
of the Year
Madison Marshall

Throughout her career, Madison has 
continued to be a supportive leader 
and a strong advocate for her staff 
and their development; ensuring 
they achieve relevant qualifications.  
Taking a page out of her own book 
she has also taken time to gain 
tertiary qualifications whist working.  
In addition to this she has continued 
to take on new roles when the need 
arises, ensuring she continues to go 
above and beyond those roles and 
the needs of her team, excelling at 
every stage.  Madison has always 
displayed an eagerness to learn 
and has a knack for questioning 

the status quo, this enables her 
to critically analyse practices and 
identify potential opportunities. 

During the most recent flooding event 
that took place in the region, the 
most significant that the community 
had seen, Madison was able to 
apply her considerable interpersonal 
skills to lead the team and the 
community in a highly charged 
situation.  Her quick thinking despite 
the rapid changing environment 
is a testament to her previous 
achievements, and her eagerness to 
always be learning and developing. 

Madison continues to excel in 
anything she attempts and remains 
ethical and professional, displaying 
a unique strength of character 
belied by her age.  This young 
manager of the year is also a 
genuinely kind and caring person.

As the 2023 Young Manager of the 
Year, Madison receives well-deserved 
recognition, her name alongside other 
talented local government officers 
on the perpetual trophy and $1,500 
towards professional development.

Madison continues to 
excel in anything she 
attempts and remains 
ethical and professional, 
displaying a unique 
strength of character 
belied by her age. 

CONGRATULATIONS, MADISON


