
If Women are so

“EMPOWERED”

Why are more not

“IN POWER” ?



MENstruation

MENopause

GUY(Gyn)naecology

Local GovernMENt

Have you ever noticed all women’s problems 

start with MEN!!



THE STATS

THEN AND NOW





In 2000 it was noted…

• Equal Opportunity legislation was introduced “25 years ago” (making it 1975)

• Women represented over 43% of the workforce

• Women were still under-represented in management

• Lack of data / no targets in LG versus other sectors of government and industry

• 92% of senior executive positions were held by men (worse than male dominated 

industries like mining)

MALES FEMALES

QLD LOCAL GOVERNMENT 92% 8%

MINING INDUSTRY 87% 13%

DEPARTMENT EMPLOYMENT, EDUCATION & TRAINING 66% 34%

Breakdown by Gender of Senior Positions

Pre Amalgamation Figures



In 2000 there were just THREE FEMALE CEOS 

out of 157 COUNCILS!!

Brisbane Cambooya Thuringowa



…AND NOW?

In 2024…today…out of 78 QLD Councils, 

there are just 17 FEMALE CEOS.

Male Female

78.21% 13.79%

(Post Amalgamation figures)

PLUS CEO/SUPERINTENDANT – WEIPA TOWN AUTHORITY



And because we should, here is a shout out 

to all those AMAZING LEADERS!!

• Boulia Shire Council – Lynn Moore

• Cairns Regional Council – Mica Martin

• Croydon Shire Council – Jacqui Creswell

• Douglas Shire Council – Rachel Brophy

• Gladstone Regional Council – Leisa Dowling

• Hinchinbrook Shire Council – Mary-Anne Uren

• Ipswich City Council – Sonia Cooper

• Maranoa Regional Council – Edwina Marks

• North Burnett Regional Council – Margot Stork

• Northern Area Peninsula Regional Council – Kate Gallaway

• Paroo Shire Council – Cassie White

• Sunshine Coast Council – Emma Thomas

• Torres Shire Council  - Dalassa Yorkston

• Western Downs Regional Council – Jodie Taylor

• Woorabinda Aboriginal Shire Council – Kristine Smith

• Wujal Wujal Aboriginal Shire Council – Kiley Hanslow

• Bulloo Shore Council – Tamie Warner (Acting)

• Weipa Town Authority – Judy Heusler



GENDER STATISTICS



GENDER STATISTICS



What do we know about Gender Bias?

• Getting the top job is hard…staying there is harder

• Female executives are held to a different standard

• Gender pay gaps (WGEA)

• Conscious and Unconscious Bias

• Compound Bias: Gender + Cultural + Age



Language / Perception

“Assertive”

“Confident”

“Bossy”

“Aggressive”
Vs

Women: empathy > emotional

Men: anger > strength



Generational

Boomers

Gen X

Gen Y

Gen Z (new silent generation)Vs

Will it be like EVOLUTION?

• As previous generations leave the workforce and are 

replaced by the new generations like Gen Z (2000+), 

who are generally “gender, age and colour blind”.



How do I try to make a difference?

• Female vs male placements

• Working with Councils who have a genuine focus on 

Gender Equity

• Understanding the “Why”

• Influencing to overcome bias on the panel

• It’s ALWAYS the best person for the job



Recruitment Panel Training



Recruitment - Strategies

• How do we target Female Executives

• Tools / Resources: PD’s, Adverts, Interview Panels, Training

• Networks – building a tribe

• Encouraging applicants to apply after knock backs 

or bad experiences



Real Stories

Rachel Brophy – CEO & 

Disaster Manager Extraordinaire

• Douglas Shire Council

• North Burnett Regional Council

• Extensive Executive career in Victoria and South Australia

• “Lover of Haigs Chocolate”



What are your stories?



Conclusion

• We are heading in the right direction

• At glacial pace

“Diversity is being invited to the party; 

Inclusion is being asked to dance”



THANK 
YOU!
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