Australasian Management Challenge

_ _ Registrations for the 2024
What is the Australasian Management Challenge are now open.

Challenge?

Register Now!

The Australasian Management Challenge
(AMC) is an innovative development
opportunity that is a convergence of ideas,
energy, academic rigour and practical e Venue: Royal International
application - the elements which develop Convention Centre, 600 Gregory

great leadership. Terrace, Bowen Hills QLD 4006

This programme is the premier forum for * Date: o e

current and emerging local government e Times: 7:45am - 5:00pm
leaders. It is a sophisticated development

programme designed to deliver personal,

team and organisational professional Key Dates

development.

e Early Bird Registration Close

The challenge has been running across
31 January

Australia and New Zealand for more than 20
years. It is good fun, great value and a
hands-on approach to leadership
development that translates into relevant, 19 February
tangible and enduring benefits for people,
teams and organisations.

e Standard Registration Close

e Pre-Challenge Task Distributed
26 February

Everyone who participates in the Challenge
- from experienced managers to emerging
leaders, comes away with new and practical
insights into excellence in leadership and
management.

Enquiries: training@lgmagqld.org.au

Registration
e Early Bird $5,885.00
e Standard $6,325.00

Management
Challenge


http://www.managementchallenge.com.au/
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BUILD NETWORKS DEVELOP LEADERS BEOOST PRIDE & REPUTATION ASSIST WITH GROWTH

® | liked being stretched in terms of skills
® The extensive development ST"-I- NUT I didn't have or needed to improve. |
opportunity and practical also have a much better understanding
exercises in management work. of the many areas of Council and what
| especially liked that it was CUNVINCED? work they do (as a very large
conduced in person and not as ' organisation). @
another online exercise as
many development courses
are. @

® | enjoyed coming together as a

® | enjoyed getting to know . . .
my strengths and HEAR WHAT team and getting different point
weaknesses and working of views that we would not get

as ateam. @ SnME 0F normally. @
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DEVELOP INCREASE PRIDE, SENSE DEVELOF AND
ACCELERATE CAREER NETWORKS WITH PAR'I'I[:IPANTS OF ACHIEVEMENT BUILD STRENGTHEN
LEARMING ADVANCEMENT  OTHER COUNCILS 5 PRESTIGE CONFIDENCE  pE sTIONSHIPS

ENJOYED
MUST AB““T ® The camaraderie within out team.

Post challenge, we now bounce
® | liked building and developing ideas off each other for our 'real
our team, the guidance that THEIR AMB life' work. I'm so proud of how our
the mentors provided, without team performed pre-challenge
giving anything away. The pre EXPERIENBE and on the day. @
challenge task was challenging
given we were in a disaster
response but hopefully set us
up for success on challenge
day. The challenge day was our
opportunity to pull together all
of the learnings from along the
way and | believe we went well.
Of course there are always
improvements to be made but
we seemed to know enough
about each other to allocate
tasks to the most appropriately
skilled people. @
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SHOW COMMITMENT TO | BUILD CORPORATE

CREATE STROMNG TEAMS DEVELOPMENT INCREASE STAFF SKILLS KNOWLEDGE



